11.

1.
2.

reuy;tment events that are for the benefit of all providers, accepling voluntary Sponsorship from
providers. =

Not employ any SES-enrolled student.

. Notuse a district enrollment form that has the selected provider's name Pr€-Printeq a5 part of the form,

Any facsimile of the enroliment form used to demonstrate how fo accurately com lete j

e it must be clea
marked as “SAMPLE" and this facsimile shall in no way be used to actually enrol?the student. ¥
Not encourage students/parents to switch providers once enrolled. A student is considered enrolled
once the District has issued the formal student / Provider selection list.

Providers MAY:

Provide simple door prizes of a nominal value (approximately $2 per prize) and refreshments to
potential students and their families, while attending informational sessions.

Offer enrolled students performance rewards with a maximum value of $50 that are directly linked to
documented meaningful attendance benchmarks and/or the completion of assessment and program
objectives. These incentives shall not be advertised in advance of actual enrolimen

Employ a parent of an SES-eligible student subject to the following conditions. Each parent of an
eligible student who is hired by a provider must have a written job description ang must be
compensated on the same basis as all other employees of the provider who perform similar work. No
parent may receive any commission or other benefit related to the enroliment of his or her child in a
provider's program, nor may a parent be subject to any employment action by the provider on account
of the parent’s selection of an SES program for his or her child.

Employ school district employees (subject to items #2, #3 and #4 in the previous section above) for
instruction-related services or program coordination purposes as long as the person does not restrict
the marketing or enroliment opportunities of other providers, subject to District policies goveming
conflict of interests and other District-imposed requirements. However, tutors who are curently
employed by the school district may not recruit students.

Include in tutor compensation, incentives for student achievement consislent with g company’s written

policy.

For more information about the Education Industry Association, contact Steve Pines, Executive Director,
800-252-3280, spines@educalionindustry.org, www.educationindustry.org.




